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Policy Objective 

Disco Bow l Ltd  is com m it ted  to p reven t ing  m odern  slavery and  hum an 
t raffi cking  in  all parts of it s business and supp ly chains. We recogn ise our 
responsib ilit y to act  eth ically, law fu lly, and  w ith  in teg rit y, and to t ake 
appropriate steps to ensure that  m odern  slavery does not  take p lace w ith in  
our operat ions. 

Alt hough Disco Bow l Ltd  is not  legally requ ired  to pub lish  a Modern  
Slavery Statem ent  under t he Modern  Slavery Act  2015 due to our t urnover, 
we take the p rincip les of t he Act  seriously and  adopt  t h is policy as a 
reflect ion  of our values and  responsib ilit ies. 

 

Scope 

Th is policy app lies to all em p loyees, workers, m anagers, d irectors, 
con t ractors, agency workers, and  supp liers engaged by Disco Bow l Ltd . 

 

Our business and risk profi le 

Discobow l operates leisure and  hosp italit y venues across the UK. The m ain  
areas w here there m ay be an  increased risk of m odern  slavery include 
tem porary labour, agency staffing , clean ing  services, m ain tenance 
con t ractors, and  supp ly chains involving  food , d rink, un iform s, and  
equipm ent . 

We recogn ise that  w h ile t he risk w ith in  our d irect  workforce is low, 
vig ilance is requ ired , part icu larly w here th ird  part ies are involved . 

 

Our approach 

Disco Bow l Ltd  t akes the follow ing  steps to reduce the risk of m odern  
slavery: 

• Carrying  out  righ t  to work checks for all em p loyees before em ploym ent  
beg ins 

• Paying  staff at  least  t he app licab le Nat ional M in im um  Wage or Nat ional 
Living  Wage 

• Using  t ransparen t  recru itm ent  p ract ices and  not  charg ing  workers 
recru itm ent  fees 

• Ensuring  workers are f ree to leave em ploym ent  in  line w ith  con t ractual 
not ice periods 



• Working  w ith  reputab le supp liers and  con t ractors 
• Expect ing  supp liers to com ply w ith  app licab le em ploym ent  and  hum an 

righ ts law s 

 

Responsibilit ies 

Managers are responsib le for: 

• Being  alert  to signs of m odern  slavery or exp loit at ion  
• Ensuring  recru itm ent  and  em ploym ent  p ract ices are follow ed correct ly 
• Report ing  any concerns p rom pt ly 

Em ployees and  workers are expected  to: 

• Raise concerns if t hey believe exp loit at ion  or m odern  slavery m ay be 
taking  p lace 

• Co-operate w ith  any invest igat ion  

 

Report ing Concerns 

Any concerns relat ing  to m odern  slavery, hum an t raffi cking , or worker 
exp loit at ion  should  be raised  as soon  as possib le. Th is can  be done by 
speaking  to a m anager or con tact ing  HR. 

Concerns w ill be taken  seriously and  invest igated  appropriately. No 
ind ividual w ill su ffer det rim ental t reatm ent  for raising  a genuine concern  
in  good fait h . 

 

Training & Aw areness 

Appropriate gu idance and  t rain ing  w ill be p rovided  to m anagers and  
relevan t  staff to help  t hem  understand  m odern  slavery risks and  how  to 
respond to concerns. 

 

Review  

Th is policy w ill be reviewed period ically and  updated  w here necessary to 
reflect  changes in  leg islat ion , gu idance, or business operat ions. 


